wfMBBTr tr 

PUBUSHED BY AUTBDBITY 

WEEKLY 


49 | ^ 2004 P!PwrT/ 3 W«IBnr 7 — 1 W 


Sct>arate Paghigts giveiito HiltPort hi order that it may be filed as a separa^ compBate 


vtm II—laroa—(I) 
PART n—^tion :i—Sab-flectkMi (i) 


General Statutory Rules anchiding Orders, Byelaws etc. of a general character) issued by the Miu^tries of the 
Govemmait of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

A dniinis tratiMis of Union Territories) 


f»fb Msiicni 

13 2004 

405 -MRn% Wra, MFTII, ^3, (i),242004W 

^ 27, 31 20C3 ^ ^ 

fWT, 2003 — 

^ 2004 ’ ’; 

(•Q) ^121 ^ «I5^r^^^'^2^',’2003’%-F«lB^'2004;^; 

[ 2 - 13^9 ] 

3TR.%. 


3477 C*r2004 


(2237) 
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MINBIIIY or AGMClJUt^ 
(OqurtBcAjif AiriMal B iiiti a aJiy immI 
COmGENDA 

New Delhi^ the 13th Oettibif^ 2004 


”■ J ••‘Decembw, 2003, pubUiliedliithr Queaeoflodu, Part n, Secdon 

Jja^aaelioo (i), dMe424ih Jamaiy, 2004, telatiiig to Ik* Piihny Stwnqr of India (Zonal Diiactor) RecniitnKm 

D - - - '*,S^‘^*'^“^“*'^’>**'T1^'^‘Myba«anedtheFishnySuiv^ofIiidia,(ZoiialDirectori 

^milnnnRida.2003 ««tid‘TTiesenilesiiiiiylieeaIledtllanaliaiy8lilVByofIndk(ZiMialDiio^ 


(b) at page 124, in the Sdiedule, in coluiiin2, hx “(2003)” read “(2004)”. 

[F. No. 2-13/99^. AdmaJ 
R K. MEHTA, Under Sety. 

^ yo ti» i 8n (Ms ^), « Bff Pro, 1474 aftt nnd H n i R w m i ii Ktw tBffftvt, 1992 oil, 

3 TO^ R-nailti»tO,nn 4 wwa^n 9 ntro(iniffwt,jt<»CTta(iT 

aiW»iaw ^^^ftro^tn tl»w»n;T^nonjw1knnTwtt,y(it7tniow,n^piow47to^ 

oifinirtl, wiTO allT otnro (nnPnn; •fhign, afit 00 ^ 

IhHlWRM TWT f, 

i.it»w^a »TRrhT.-(i)TnPw«i(tBt 3 iftwnw«wtltniwBwn!lR^ 

wm stfffm, 2004ti 

( 2 ) ^ tnrw ^ TWRH ^ Tirthsr ^ #t I 

_J- vm « i 'lla^« i 4>lT^»iPww’»#i^lyiftti»it^o<iiTO 

3i3qdl%4nat ( 2 ) ^4n>t ( 4 ) 4f tkPiftorf I 

3r«ini«dfWt^nw5ii5qdl%^ (5)^3tint(i4)^ftPif5<ef 1 
4. fiRtw.—flnr^qftn,— 






_ .^ 1 ^—ytanm, ^wr^ 



[<iPTn—^i¥3(i)3 4,2004/<wifi^i3,tyz» 




t ^ 

^' *' 





R#iTR 


nsi 'nwni %^ftR 
ftlW!l ^ (^) 
Ww, ^m^^m 
30%arftn«f^ 

t ^ ^ 

_vv ^_ 

^ Wf W| 4|^ 
viWinf % 
Wi^an^nlRr 

1 

2 

3 

4 5 

6 

7 

Vfl^W1*F 

1* W 

(2004) 

(•W^MR 

%«fWR'«R 

W4WW%l) 

#11^ "'n*’ 

-SH^'Hf^rtN 

4500>125- 

'7000/-^ 

f 




frtftw 

Win an^aftr^ftwaf^w^ 1?^ 

■^WW w ^ “m Wf 


a 


9 

10 





2’1< 

/ 


( 2 ) ^ «3iN 35 jft'iW 

a<k ^ Twrc ^ 161*r.^. ^ 

^ W WT «w ftj%«n air lAwiflPw 
flP*wW % M^nn^ ^ ’•in^iO I 

( 3 ) ( 2 ) ^ W *6 6 >r W^% 1 WTg!*f TW 


jM<I 



: M*ll^sit-Mfil SIO SlfilPlfifta/ 

Tnif’rfnrw ?ro iwt niV nfiwiiniT 

5Jl*4fil/JlRlPl*jWl/4^nlw^-i fem IBaTII 

11 

12 

nw-'JiWnn ^ Wf BRTi 



flwft*! sJi’^Rl «f^Rl %, lift 

J ^ .V - ^ ‘- . ■ 

■artr aiWn ^ nscRil Wm iw^ 

13 

. - ■ ■ ; ■•■■•: 14 • 

tlmiiHJI **'^** ift-nRi 4inifti, f^ti4fWR(Wi»n^lf%: 

1, naifllw, yni — 
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13 


— 


— 

Si 4»HW f^TSFRI 



— 


12 3 4 

5 

6 7 

2. 1 ('^)* ^TmR»r%^ 4500-125- 

(2004) 7000/-T4R 

3RT^nf^, 

% 3i|fcii<, 

■ 4 ^ 4ft4?N 
ft>Mr ^ 

R^tl) 


45(f 35 4f^^4W 


8 

9 

10 

3iray*raf: 

( 1 ) 3?k%PTRP1T «R'aRpJT45rr 

(i ) 3?hc ?TqT 

( 3 ) gftr 44^101 

: (1) 1^BRtir«?'4T%4fH3raRT5^4Tf4Rft4T5^4>4'^f 

(2) ^ •# 3Tfer^ HTRftR ar<14)Pl<ll 

41^ SRI 1 

( 3 ) 4?|%M4)1^I 


2^ 


11 

12 

' 

’?nT-'5rf?RRt "^fW^ BRI1 



r 

13 


14 

rciH4iH?i rnHCHRad 4lfA: 

1 . .vrofh 4lf^<=hl “5*^ —3l«i4^ 

2. 4MMgir4^VI4» (?4|irH40) 4roft4 4Tf^«4i') 

3. <J4H8ir4^!fl«h ( HIR^^O ), VTOfh ^m, 

4. ‘^R««5 TRiraPrar 4^^^l^hl0, vrofH "5*^ — 

5 . ^)4ra 4R?T 






—WFl 






C«IFTn—3(i)l 


2004/3T!lfmi3,1926 
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1 

2 

3 4 

5 6 

7 

3. 

1 

(2004) 

%3!WR 

Ph^ll'^ 

3050-75-80“ 

^ 4590/^ 

''iM’i '*1^ 



8 


9 

10 

.. . . ■ 




2^ 



11 

12 

3*1 •nRi Biv> 

^ipRr'ftt)wr 

(1) 50 iififfw ^ ^ 

^ 3 ^ l^rPnr ^ ^ 11 

(2) 50 3TfiraP^ 15 ;^ M ^ 

'qm ^ l^rqpm ^ ^ 11 


: (y) ^ 3rf%w!rd»#^'^ wr 

(^) ^3rf%Wl(l,^26l0-4000/-^%^- 

^51% ; 


(^1) ^ 2610-3540 


13 

14 

^|te% ft'm4li|j|**’>f** iAhHi wHlRl, f5*4lilf PlHfVlftld 

1. H8if^vt4ti hiRw^ 

—3f«w 

2. MlRw«h1 ”5*^ 

— 

3. 4MH8lPl^SfW Vrn^M HlRw4ft T1^4iPT, , 

—TW?PI 

4. MflWPfV 3?fiTOrf^, ’iroft^T HlRW*hi 

—W*I 

5. ^f3pw 'ftwsR? ■Pf^sfiwn, «iror 

■^sftr ■»nw*T, 

— 


[m 2-9/2002-tt<WT^ (m)] 
3IR. %. 3T*R 
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[Part n—S ec. 3(i)] 


New Delhi, the 18th November, 2004 

G.S.R 406. —4n exercise the powers conferred by the proviso to Article 309 of the Constitution and in 
supersession oi tfie lAs^^fSea Fif^diig Organization (Cla^ III posts) Recruitment Rules, 1974 and the Fishery Survey of 
In^(Groiq> ‘C’ Reat^tger^rudes) 1992. iiLso^asthey relate to the posts of Project Officer; Artist and Opeiat(N:(C(^ner, 
Gestetner a^ the like) except as done or omitted to be done before such supersession, the Ihresideiit her^ 

makes the following rules r^idadug the method ofrecruitment to the posts of Praject Operator, Artist and Operator (O^er, 
Gesteffier and the like) in Fishery Survey of India, Mumbai under the Ministry of Agriculture, Department of Animal 
Husbmdry and Dairying, namdy: 

1. Short title and conunenccinent —(1) These rules may be called the Fishery Siuvey of India, Project Operator, 
Artist and Operafor (O^ier, Gestetner ami the like) Recruitment Rules, 2004. 

(2) They shallcome into the date rtftheir publication in the Official Gazette. 

2. Number of post* classifkation and scale of pay.—^The number of the post, classification and thescaleofpay 
attached thereto shall be as specified in columns 2 to 4 ofthe Schedule aimexed to these rules. 

3. Method of recndlment, age limit and other cpialification, etc. —The method of recruitment, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule. 

4. DisqnaUlication— No person,— 

(a) who has entered irtto or contracted a marriage with a person having a spouse living; or 
0)) who, havirrg a tpouse living, has entered into or contracted a marriage with aiQ^ person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt aiQr 
person irom the operation of this rule. 

5. Power to relax.—Whore the Central Government is of the opinion that it is necessary to expedient so to do, it 
may, by order for reasons to be recorded in writing relax any of the provisions of these rules wiffi res}^ to any class or 
category of persons. 

6. Saving.—^Nothing intheserules shall affect reservation, relaxation of age limit and other concessions required 
to be provided fin the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, Other Backward Classes and other special 
categories of persons in accordance with the orders issued by the Central Government from time to time in this rcg^. 

SCHEDULE 


Name ofthe 
post 

Number of 
post 

Classification Scale of p£^ 

Whether selection 
or non-selection 
post 

Whether benefits of 
added years of service 
admissible under Rule 
30 of the Central Civil 
Services (Pexiskm) Rules, 
1972 

1 


5 4 

5 

6 

1. Project 
Operator 

l*(One) 

20(H 

♦Subject to 
variation 

General Central Rs. 4500-125- 

Services, Group‘C’, 7000 
Non-Gazetted, 

Non-Ministerial 

Not applicable 

No 


dependent 
on workload. 


Age limit for 
direa recruitment 

Educational and 
other qualifications 
requir^ for direct 
recruits 

Whether age and edu¬ 
cational qualifications 
prescribe for direct 
recruits will be 2q)ply in 
the case of promotion 

Period of 
probation, 
if any 

Method of recruitment 
by direct recruitment or 
deputation/transfer and 
percentage of posts 

7 

8 

9 

10 

U 

Below 35 years 

Essential: (1) Matriculation 
or equivalent; 

(2) Ctnema Operator’s 
licence 35 mm Projector 
and familiarity with the 
operation of 16 mm Pro¬ 
jector Public address 

Not applicable 

Two years 

Cent Per Cent by direct 
recruitment. 
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8 


equipment, tape and 
wiie recorders, p^rol 
driven graKratii^'Sets 
and (rther cine and dec- 
tronic visual aids used 
in mobile pubUdty vans. 

(3) Five years e?q)eriaice in 
tlte (^)eration of e^pment 
referred to in para (2) above. 
Dearidilc : Experioioe in filed 
publicity works. 


In case of recruitment by 
promotion/dqMitatuMi/ 
trans^, grades from which 
promotion/deputation/trans¬ 
fer to be made 

If a Dq>aftmental Promotfen Committee exists, 
what is its composifion 

Circumstsmces in \^hich 
Union Public Service 
Commission to be 
consulted 

U 

13' 

14 

Notaj^icable 

Group l>epailBMntalPniiBoliiM 

Committee fin* confinnMiQB 

Not ^tplicable 


consisting of:— 

1. Director General, Fishery Survey of 

India, Mumbai —Chaiinian 

2. Deputy Directm General (Engineering), 

Fishery Survey of India —Monber 



3. Dqnity Director Goiieral (Fishery), 

Fishery Survey of India, Mumbai —^Member 

4. S^umAdnurnstrative Officer; 

Fishery Survey of India, Mumbai —Member 

5. Joint Director, Directorate of Cotton 

Development, Government of India, 

Ministry of Agriculture, Mumbai —hferriber. 

.. . ■ 



1 

2 

3 

4 

5 

6 

7 

2. Artist 

l*(Qne) 

2004 

♦Subject to 
variation 
dependent 
on workload. 

General Central 
Services, Groq)‘C 
No-Gazrtted, 
Non-Ministerial 

Rs. 4500-125- 
7000 

Notapi^icable 

No 

Below 35 years 



8 

9 

H) 

li 


Essential: (1) Certificate of a School 
of Art or an Institution of Art and Craft. 

(2) T\vo years experience in figure 
drawing and preparation of modem 
(fesigns and lay outs. 

Not applicable 

Two years 

Cent Per Cent by 
direct recruitment. 

(3) Proficiency of castography and 
draftsmanship. 

Desirable:—(1) Experience as Artist in a 

State or Central publicity unit or in a private 
ftltL 
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8 

(2) provenability in high class Alt as 
evidraced byprizes won inall India 
compedtitm. 

(3) Knowledge of photography. 


12 


13' 

14 

Not applicable 

Group Departmental PitmotiMi 

Not applicable 



Committee for confirmathm 
cemsistingof:— 




1 . Director General, Fishery Survey of 

India, Mumbai 

—Chairman 



2 . DqixityDiTectar General (Engineering), 
Fishery Survey of India 

3. Deputy Director General (Fishery), 

—Member. 



Fishery Survey of India, Mumbai 

4. Senior Administrative Officer, 

—Memb^ 



Fishery Survey of India, Mumbai 

—Member 



5. Joint Director, Directorate of Cotton 
Development, Government ctf India, 

Ministry of Agriculture, Mumbai 

—Member 

1 

2 

3 . 4 5 

6 7 

2. Operator 

1 (One) 

General Central Rs. 3050-75- Selection 

No Not applicable 

(Copier, 

*2004 

Services, Groi^‘C’ 3950-80- 

Centner 

* Subject to 

Non-Gazetted, 4590 


Operator 

variation 

Non-^nisterial 


and the 

dependent 



like) 

on workload. 



8 


9 K) 

11 

Not applicable 


Not applicable TVo years 

Cent Percent byper- 
motion filing which 
by Deputation (inclu¬ 
ding short-term cont¬ 
ract). 


12 

13' 

14 

Promotion: 

(1) Fifty per cent from Gestates Operator 
with three years regular service in the 
grade. 

(2) Fifty per cent from Daftry with five 

Group Departmental Promotion 
Committee for cmifirmation 
consisting of:— 

Not applicable 


1. Director General, Fishery Survey of 


years re^ar service in the grade. 

India, Mumbai 

—Chairman 

Deputation: 

2 Deputy Director General (Engineeri ng). 


(a) Officers holding analogous posts; 

Fishery Survey of India 

—Member 

(b) Officers holding posts in the scale 

3. Deputy Director General (Fishery), 


of Rs. 2650-4000 with four years regular 

Fishery Survey of India, Mumbai 

—Member 

service; 

4. Senior Administrative Officer, 


(c) Officers holding post in the scale of 

Fishery Survey of India, Mumbai 

—Member 

Rs. 2610-3540 with six years regular 

5. Joint Director, Directorate of Cotton 


service in the grade. 

Development, Government of India, 
Ministry of Agriculture, Mumbai 

—Member 


[F. No. 2-9/2(H)2-Fy. (Adnui.)] 


R. K. MEHTA. Under Secy. 
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2SWR, 2004 

frro^ot^io407—'»TR?r%wf^'irr-iiy-efes, 

^o-^olHo 408 ^IPT^T^ 

tsftWrn) % :— 

'^Ffm^o 12 —uRIPi^f^ W 

W4jW<I^ y<«t»l</f«IJJfi|f^y[(r1%HNttlJII'fl 'H(J!<!*if3J*rar f^r«l '^fl 45t '*%5^ 

W4iiv<m ?nM 3m^" 4 W ^ -an^ t 

[^O 4-15/99-’TTf??2l4»t-3r?no ] 
3m® %o %m, 

iswm, 2004 

Wo'^o'Pto 408.—TT?^, 

fiWFT 3F ^ ) ^1^, 1995 ^ 44^'^J M4«r 3Tlf«f^2 %^ t, “SH^%ft^PT 

3TfM?Fm 3tf«rsFfwr ^ ^ t, ^ ^ “T^ ti ■*T5[I^ ( ^ 

?Nt-2 ’irff 

200411 

( 2 ) “^ TRipm '^' ««f)i?i'i ^ flrO«i "^St m‘|ti I 

2. *<jff<*i<u i gftr ^H4*iH. —m ff4><« i ^ mm ^(HHM m #iT, ^ ^ ^ 

■3MH® %-??I»T 2 4'^f^lW^tl 

3. nrff^Ti^gf^,3ir^-ita,afrtmrslimPim3sr«?^-%#Tt 
'3itmRT3T5^%^m»T s-^u-^ T^Pif^vi f 1 

fsR^ "5^ Pi<1+11 smH Pi^«M f^ji^ "n^ ti*i^ "^nr^ t PimhI ^ "^Wl ^ 3 ii«ik m <s^ 

?HT ''VS. m i?lHp1 % %T^ Hl^dl m PlPl^f^M ^ ^ t 

5. ’WrfT—^ Tsi;f^,^ 

(■4)) f^^chl -q^ -qt H^ll yflf^d % f^rnnr t, 

i'^) fmT%3n%TlpT^ 3<Mi1 <yiPw t, 

PifjPwm'RT^'^'^tTr: 

"^rf^ «*imi'i^'3lT(n^ <^Pki ■'?^«m< 4Bt <ni^i^Plp4 % 

31vH 3i^5lq ^ 3lh( 3r^ •STPIRi? 0«1p«1 ^ ^ ^ ^ ^ «^'fl I 

6. em^ «»>i ^iPw.—'SI^ «M<.*1I 6uqiJ<1«6‘^ %, ^ <3t1^ Pm.'sit 

^fnr^ t mf ^jTsjT a(fr(sTititTT wi^ % TT ^ ^ ^ ^ ^ 

'^i^^fi ^TO PfiPitn i 

7. oMi^f^.—FIIwff"^Ft^w,3Trm4f, 3n^-‘#iT'^'^a^ht ^ 

"m FT ^ WT-WT m tel^ 3Tt^ % 3T5^ 'fllpfl^l, ■3R3 ItM, ST^ mif, 

•^■pT^'affrc ar^ 


3477 Gl/2004—2 
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^ ^ ^ WTO 






4iH(m TwT, 






1972 % fN»t 30 % 3T3iFI 







1 

2 

3 

4 

5 

6 


anfSpp 

3* (2004) 

TOqTr»r%5?(t»T 5000-150- 

TOFT 


(M-2) 


itm, 8000?, 





<MT1TOlfird, 




wWHTOTr 
TO ^ 1 





TOff TO^TOT^ 

TOft TO^TO^TOftsHf % TOff TO^ 

1^ 3T^ftiW aiTO TOf^roif % 

flf^ aST^TTT^ 
IffTOTTOrWnTO 

^3TOf^, 

7 

8 9 

10 

27TOf^3Tf^?^ 



( ^<4iK ^ TO^t TOt?T^!flt 

TOTOU 9(r? ftivatfiraw^ •# 


TOTO^ %3T5TOt TOCTOft-^«W>f % 

aT«^?ltTOTO?Tf^W^* f^TO 1 


5 toJ?TO^ TO?ITOfr 1 1) 

ffewm TOTO? -^3#! 


ftroor : 3ng-^ TOTTOftn?!^ % 

3Tl^fMf ?»t TOIT TOfro^^ TOI? 3TT^ 


f^ troifw wlTff'nTO^ TO^iW 

% f^T^TO^TOT ?)t TO^rroft "f 1 


^ 3Ti^-sm? ^ % 1^ ftror ?>1-T^ 

iTOTOIf 2,—«f5TOTTOlTO TOfm ( 3TWIH) 


3t1^ 7ntm ^1 (? 1^?? 3Tl?m 

iftif TO(I ^ % f^^4>rj»IK 


AI-OtS "^fr 3TTOT, '4s|!TOI, 3T?Pi|W?T 



Mtr?, ?1^, ■Tini^i. 

?>1 ?TO TOT TO ^rroft f TOT 


TO»i-TO?»ftT TOWT % ?TO® 

TO1? % ^TTrft'JTTOT "'K TOfro^ TOTO toTOt 


?9?r5, I^TOTOT 3f^ % ?n^ 

^ ^ TOT t % <4*1^ %l]f TOTf^ Rftrl4) 


Fftfn 1^ ?«Tr TOTO-f^ % ‘91^ 

^ ^ 3T^%T ar^TOT ^ 


TOTg:^ aiT^5^ 1^1?^ ^ ?Mr?^ 

3^'?T^q^%3T«Tf£pTf %TOThT WIT 


^ 3T«rf5WI% ) 

■sf TOTcTOT TOSTOTO 11 




TOffTO'9^1?: V<ff'^^1^TOSh'^f^'53?TO 

3ii^<?i*i "gRT ?TO ITO^TO TOSfir’^f "gRT ^ TO% TO^ TOf 

toT TOttw 

^)HO!/tffiirHtif^/v>TrAcT'^gro TOff? t 1 w^'%gTfTOff ITOr^TO^/ 


11 

12 

TOT Hf<T5W TO^tI TOif gRl 

TlfTO^Tjf^ ( 3T^i*i'!fTOR 3ir8TRTO ) 

%'SffiTf?5iTO TO ?*TOTTTO^ TO TO 3TTTOT? TO3TTO 

"#fsTM % 3T«tH TOPTOf TO3Tf^3TOftT^ ItotTOTOT^^TOTO 
RPcWiMi, ^htFt ?rtor% ^ yf4pT^Rw% 3tttot to toI 

TO'e%^TOTTO^TOTOTOTiW f TOfTOT% ^^TOTOR^^T^T 

4000-100-6000 ?TO^ TO TOT^TOT % ^TOTRPT TOR ^ TO^ 
8TOf ^ toI tsfkTOt TOTR8%3T^TOWlTOff%f^ 

(qf^n TO^TIRf TO^R? ^^?T % 1 




CD<|Nurt]iMit of Agricuitore andCoopi^jitMMi) 

New Delhi, the 16th November, 2004 

G,S.R. 4<HI.—In exercise of the powers ccmferred by the proviso to article 309 of the Constitution and in 
supersession of Dc^>artinent of Agriculture and Coop^tion(Econ(H!nic and 3atistical Investigators) Reouitinents Rules, 
1999, in SO Ihr as they relate to the post of Economic Investigator Gradedl, excq)t as respects things (knw or. oniitted tabe 


1. Short tUie and c(NnmaKraieiit<~~<l) These rules may be called the Department of Agriculture and Cooperation 
Economic Invesigator (Qiud6’n>Recruitraent Rules, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Numbo'ofpostStClaifitfIcatioaaiid scale of pgy,—^The number (d* the said post, its ctassificatkm and the scale 
of pay attached thereto shall be as specified in cedumns 2 to 4 of the Schedule annex^ to fiiese rules. 

3. Methodof recrvffinent, age limit, qualification etc.—^The method of recruitment to the said post, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule. 

4. Initial Cmistihitien.—^The incumbents of the posts shown in the schedule who were afqwinted on Imig term 
basis before the application of these rules shall be deemed to have been appointed under th^ niels. The service rendered 
by them in a post on long term basis before the publication of these rules shall be taken into account for deeding the 
eligibility for promotion to the next higher post. 

9. Disqualification.—^No person,— 

(a) who has entered into or contracted a maniage-with a person having a spouse living; or 

(b) who, having a spouse living has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible uuder the personal law 
applicable to such person and the other party to the marriage and there are other grouiids for so doing, exen^ any person 
from the operation of this rule. 

6 . Power to relax.—Where the Central Government is of the (q>inion that it is necessaiy or expedient so to do, it 
may, by order for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or 
category or persons. 

7. Saving.—Nothing in these rules shall affect reservations, relaxatum of age limit and other concessions required 
to be provided for the Scheduled Castes and Scheduled Tribes, other backward classes, Ex-servicemen and other special 
categories of persons in accordance with the orders issued by the Central Government from time to time in this reg^. 

SCHEDULE 


Name of 
post 

Numbtt'of 

posts 

Classification 

Scale of pay 

Whether selection 
cum-seniority 
or selection by 
merit or by non¬ 
selection post 

Whether benefit of 
added years of service 
admissible under rule 

30 of the (Antral Civil 
Services (Pensions) 
Rules, 1972 

1 

2 

3 

4 

5 

6 

Economic 

Investigator 

Giade-H 

*3(2004) 
♦Subject to 
variation 
dependent 
on workload. 

General Central Rs. 5000-150- 

Service, Group * C’ 8000 (revised) 
Non-Gazetted, 

Non-Ministerial 

Not applicable 

No 
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Age limit for direct recruits 



Not exceeding 27 years. 

(Relaxable for government servants 
upto five years in accordance with 
the instructions or orders issued 
by the Central Government. 

Note: 

The crucial date for detcr- 
ininiiig the age lirnit shall be the 
clc^ng date for receipt of ai^li- 
cations from candidates in India 
(aiid not the dosing dale prescribed 
for those in Assam, Meghalaya, 
Arunachal Pradesh^ Mizoram, 
Manipur, Nagaland, Tripura, 
Sikkim, Ladakh Division of 
Jammu and Kashmir, 
Lahaul and Spiti district and 
Pangi sub-division of Chamba 
district of Himachal Pradesh, 
Andaman and Nicobar Islands 
and Lakshadweep). 


Educational and other qualiEcations Whether age and edu- Period of 
required for direct recruits cational qualifications probation, 

prescribed for direct if any 

recruits will apply in 
the case of promotees 

8 9 10 

Essential: Not applicable Two years 

Degree with Economics or Cmnmerce 
from a recognised University or 
equivalent. 

Notel: 

Qualifications are relaxable at the 
discretion of the staff Selection Commis¬ 
sion in case of candidates otherwise 
well qualified. 

Note 2: 

The qualification(s) regar¬ 
ding is/are relaxable at the 
discretion of the Staff Selection 
Cbmmission inthecase(^candidates 
belonging to Scheduled Castes or 
Scheduled Tribes if at any stage 
the Staff Selection Commission 
is of the opinion that sufficient number 
of candidates firxn these communities 
possessing the requisite experience 
are not likely to be available to fill up 
the posts reserved for them. 


Method of recruitment: whether by 
direct recruitment or by promotion 
or by deputation/absorption and 
percentage of the posts to be 
filled by various methods 

11 _J2__ 

Cent percent by direct recruitment. Deputation (short-term basis) 

Vacancies caused by the incumbent being away on transfer or deputation 
or long leave or study leave or under other circumstances for duration of 
one year or more may be filled on deputation basis from the officials of 
the Central Government holding analogous posts or with atleast 8 
years regular service in posts in the scale of Rs. 4000-11)0-6000 or 
equivalent under Central Government and possessing the qualification 
and experience prescribed for direct recruits under column 8. 


In case of recruitment by promotion/deputation/absorption, grades from which 
promolion/deputation/absorption is to be made 
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If a Dqrartmental Promotion Committee exists, what is its 
composition 

Circumstances in which Union Public 
Service Commission is to be consulted in 
making recruitment 

13 

- 

14 

Gnaqr *C’ Departmental Pramotimi Committee (for probatkm/ 
cimfirmation) consisting of:— 

Not application. 

(0 Director OT Deputy Secretary, Incharge of 
Administration. 

(h) Deputy Secretary or Deputy Commissioner 
of Division concerned. 

(hi) Under Seaetaiy (Administration). 

—Chainnan 

—Member 

—Msmber 


[F.No. 12018/1/2003-E.IV] 
MRS. RENU CHOUDHURY, Under Secy. 


Hn«l6n3A< 45IIC1<< 


( ^JlMI f«»cW^ *l4c1) 

^ 23 W^, 2004 

409.—MTOT % Tl^m, ^-II, TSfe 3, <J4«i5 (i) '^* y4>lfi|lfl MTOT % ' O'i l HMl H^lcrl-M 

57^n^9'9?^, 2004 THHidRafl f :— 

ci)«4«t) (1) 4fn^*H 41*1 afrrtnTw?:— 

TT ^ IwT 200311 

TTfH4Mlf'gir^Tf^^#*n^T^(1^rf«R^3qrfti|oRT^^TTJT?**‘g?’’) wF IWT 2004 11 

[m'H. ^3m'^^/01/59/1999/^il] 
T^H. %. 3T^ 'Hf^*l 

MINISTRY OF SHIPPING, ROAD TRANSPORT AND HIGHWAYS 
(Border Hoads Devek^^nimt Board) 
a)RRK32WUM 

New Delhi, the 23rd Novento, 2004 

G.S.R 409.—The following amendments may be made in the Notification of the Government of India, Ministry of 
Road Transport & Highways Number GSR 57 dated 09th Feb 2004 published in the Gazette of India Part II, Section 3 Sub¬ 
section (i) — 

(i) Against the entries under Sri. No. 1 Short title and commenconent 

For—(1) These rules may be called the Border Roads (Medical OfRcers Group ‘A’) Recruitment Rules, 2003. 
Read—(1) These rules may be called the Border Roads (Medical Officers Group ‘ A’) Recruitment Rules, 2004. 

(h) Against the entries at Sri. No. S pertaining to Medical Officer Grade n in Column 14 (in English version 
otily) 

For Consultation with Union Public Service Commission not necessary. 

Rfi^d Clonsultation with Union Public Service Commission necessary. 

The above corrections may be made in the ori^nal Gazette Notification. 


[F. No. BRDB/01/59/1999/GE-I] 
S. K. SHARMA, Under Secy. 



2250 


the gazette of INDIA : DECEMBER4, 2004/AGRAHAYANA13,1926 


[Part II—Sec. 3(i)] 


18 2004 

4^6.—«i3«^ 309 ?rf^‘ ^ % 

^^4 iW | q«l mm >l?ff %f^ ^ t, 

^ «WH 4l< (1) 3fTftiP^ -qm ^ ^ i'^ * ^’) 1^, 

2004% I 

(2) ■% TWJIW 4 ft 7nf[« ^ TTJ^ Tft^ i 

2. 'qftvwnt.—“sw ^ ^ 3T^ 3T%ftira -q ■^, 

(TF) *3n»?ln 

(tt) ^ 3TfM^t^ IV^^ 

■jf^e '^K fqRRt '38^ ■qf^ ^ %; 

i's) ^ TJfNrtqmqft^ 3qf^t^3^'5>^t3^^ 

(TT) *M 

(^) ‘fSpsTf^^ 

pH^irng r4^ %f^3T^-i4 rqrg<i 
<5TCifVqi % Tit 

(ii) f^4T^ ^<M faqi i\<\\ ^ 

4R^ % 1^ 3Pq«1T q %t% % t i 

(TT) 

(24)3S?[T'er>S(25)-^'tl 

(3T) 

3. ^^ITTR 

TIF^I 

4. TiT9qT3(ftT^<>»f 

% #t, Tit 3T3q^-I11 

?RT sffwrf^ 4>tTTi^qt I 
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4> 2004/gragmi3,1926 

(4) an^^WT^^, 313^-1 

^srf^ftin ■«n "3^ '^3^^ ^ M<; ^i%*ft i 

(5) «<«bK an%T^ MilH^ff 4»i^, ^RTOT(4) %a?#Tf t, 

^ pTO^R4?f ■*ri«<fi4<bi4l ll^q W, "^Nff MHm 4in^ ^ 

^WWfR l^prfiW 444«hT '*'*^^<11 f^<K! Wl tie’ll I 

5. ^1 yUfM^ ■»BH :— 

(1) jw 5'jftfJw(| (^ncr*^’) 

^ ^ ^ 1%ra«iR 3rf^^ arrft I 

(2) f43<w fan4 ii ^ Cl)^ 1^#garf^^fNf^ PH^ifHfl Ri^<<^ en,arqfV, 

<h44» 

(3) '^f f^<n1 yif^^4 R^^4^^■M^3(^f^ira>T^ 

tiH*f *11^1 "f ^n*!) p!H«i 6 % 'SH*i^% 

6. 4il m# 3l3^ljl^ 

<1) aTg^-lW1¥^9lWfW^^Tr;i5HlwT%a!#Tw?HJb MVMi^3q3rf^?T^W 
H4)K «lRw,'^15T3pM^fl|(lia^3rpft?NtW^^'*R^9^1^1 

(2) 4»fn'« «^»nn ^m«in%50 lilf^lRW^441^1^1 SKI 4||4tf^ 'Srf^^lOWJ 'H^H%'*TfT’*PTlf% 

iM a?k 50 -afiRra lT*=m ^ ^ arfV^Biftqf ^ m 3?3?^-ffl ^ 

(3) ''^'>0 ®f»iCT ^m*!!'!^*M<^i ^ Pi^f^ h<&Ri, ■«i*i*i ^ 

^ ^ ^ ■ait <H3^4I-III W 'M«llfqfHf^««i t» 

(4) ^ >il»nfq, Pi*iRiRski *11*1^ %l««ii<< %an*iiR"ar' 4 i^’u: 

fsdl^ % '3MPi^?i4>f/4>i4Mici4> aih ^sRi^ ^4 H»^h ^ % ■?Fr5^ ^ ■jraj^ 

■ 3 = 1 ^ % 3in?R% ■a>*i f^TR^f ^RT "ar «iRi‘'TTT 

P^?ifil % <»ij^i< <J*i^ =*«'<««> Pi'Hit^’i, ^T^f?i??T jq'tnl I 

(5) ^^#=# m aT3^-iv aY^fd hPhPci ^ r^^hir^yi -qri 

(6) <»>Pl"«'^rf^*ll* %'H^^'if, ^fTRlt HI 'll^Jttll %1^n^ w 

<51 «15l '^*<5 ®Hf*Kt^ % f^'^IK f^*H 1 H<'^ Tra 'il«(f^ 'Srtr «t>) * 1 ^ ^^<t) ^1 

'll^ai 3rtf^?T ■3T^^'^'aT^?n'^^%'31T0'^ 3ife<ct) ■3^^ 'S*^A 

4)PfVi "Rf^, 3#3f> ■«ir Hm<ll ^<il >^0 4>< eft "t, vT-iS^RR ^hfi”^* MIhRi 

7. nHiPi^l^'gnT -s*j<^l VTTW'41: — 

(1) ^><1^ W°hK ^^TGrgTt1^ ^4i l a<iqv*<4^ ft*ti-4^H t 

■RffTI 'Wi'Jl) ■sftr 3i(<^M HlHJfl «tJ^^ •sijcii ^ ^ 3 3l»1lf^«*) 

^ 3raf^%1^ yRR^Hw 'R "3^ 4RR4 >jR41 ^ 5 44> 44r^ W W<=bK 

cji«t) 'M*1^ I 
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(2) ^ Hi5ini ^RT ■'R 

WRf -3^ \ 

8 . — 

^ % Tnt'T ^ TTrBra ^ 11 

^ ?nf^ ^ fwff % 2(TMT ^ ■^nrpft, "Sll ^ fwff %-JIRH %^ 

^1 

^ ^ 'TR ^ I 

( 3 ) ' 35 TRR#'^'^' 3 #PR ( 1 ) 3^|^(2)^lf^'^*'T^3TI^t, «<«tJK^ 3TRPT% 

MllfTSrf ^ I^Rl'^IRTTI 


9. 

a^rfeRt, ■WT-'WT ^ "TR ^ 

3RfV^^'H%nTl 

^ ^ 3?iT % ^ 3Rf^ ^ ^ 

■smRT 31T3 iTw ^ ^ ^ ^ ^ 

%f?3RT ^"SHpr 3T^ % ■?T^lj% 1^ w^nr I 

il <ft <3*1 <4)1 ^ ^ '^i'<'il I 

(3) ■Rsnf?«if^, ■qf^^^3Rf^'qT3B%^^'an^%^kH, yiP^'biil ^TR^^ 

^|41 R^Rw % 4l«^ Hg7 t (itf^R^13lft7SfiKl,'W^«#,‘3^'^#^‘^‘?7%TT’qT'3^^Tf'3H^f^T3^% 
■^■ 377 %'SRI ^nftcT ^ "R ^fciqfoa ^ i 

(4) RfHl^^a^^nRT3R%f^RTTT^%'^t7H, yir^qiif!^'^ Hicsyi^’’^* ^rf^^rPn •3^h: 

^ "^TR^ RT ^ RT tTTI^ (f^RT^’ ^ ^ t) ^ -^T^Sin ^ R^’TT ^ 

■qr fTf^ ^ "TTr 371^', 3T5^’ ^ i 

(1) "^f 37f*7^iT^, MRcT"^' ^ RT RTfr "^R^ % <;ipHr^ % 37*11^ I 

(2) ■^■^’ [Hfi«W 4il^ r 1^37^571'^^5717^ 4'^’^’^'^'1 ^ °qo1o aT^f^ 

^ t, Rf^ t, f^TRTl ■^' RT 'HR^TWfeRl "R % <;ipHrqi*fN ^I'li I 


R^ a7f^<4)l<) ^— 
'Jilt'll I 


(T3) Rf^^40R^^a7Tg'5ITR^' 
'Jilt'll I 


■RSTT-'i^'MTI RR ■^' Main M M 


h 
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(3) 

11 . — 

(^) firR% i^m \ Mft -qr mH) t, fa*< i t, ^ 

(U) r«?«i^ oi'i^ ■’1^% «llfqn ft»*<l %, 

■3^ "q^? ■qr ^ ^ : 

'qr=5^Tf^^'<0«i «<«»>K 'qq'^qT*?TVB'^'3n?iT% i\^^l «if<w 

3tMN 3T3^ 1^ ^ 3TWT «Tm t ^ ^ Tsqft3 ^ ^ % "sratf^r ^ ^ ^ I 

12. f^lfilW ch1 ;rif<#tT;—TR% 1^'^?RqT3Tra?«ra’''n'^P(WH^, 

«bim “f «n<^, 1TS|T '»iihIm H<.i*i^i '^’f fn«i*il % '3q^^^0b4fl *l*f qflpf % 

«n^, 3n^ IRT ftif^ ‘SW 41%‘ft I 

-qFnnfiraf, arsTf^mt^, 'pr^ 

■#RFf3lk3HT 1^ wf % ^ ^Rqr ar^f^ 11 

14. Pi4x 4^ :—'qf^FTl^T^%1^T^^%'HgN^ ^ Tn ?’ i 3V3 3it^'3i3qRr ftfiiw w*hK sm grratn’^w??^ 

«hl.^ f«t)MJ 'HH^MI I 


315^-1 

[1WT4^'3^-fWT (1) ^] 

^fwi4f "q^* % ■qnr 4H<40 afhc ^<hhh 



■3FT 



1 

2 


3 

4 

S 

1. 

'3T«ZT^ 

1. 

37«q^, 3!F7 Rt 

1 

26,000 




■^^RT 

1 

(fro) 

2. 

^3ar ysnififn^^) 

1. 


3* 

22,400-525-24,500^. 



2. 

3T«q«jr, "W i^PTW4 3n#T 

1 






4* 


3. 


1. 

37T^^, 'SM'TTTTRipT H^lleiq 

5* 

13,400-500-22,400 7. 



2. 

■ 5 ^ ^iOh 3n%T 

31* 




3. 

47^4-q, "w 

2* 




4. 

7T7^T7 yf^-Hf'4 'H^rll^W ■hIhRi 

1 




5. 

T^ viyf^ wn ■qftqt^ 

1 




6. 

^04 5'Ji)f^H<, "qrfM^jT’q 

1 






41* 


4. 

‘4>f^®«5 n^TRifq^ 9l«n 

1. 

■H^sKl 3TT^«RT, ■^'TTTIPI^TT^T^ 

17* 

14,300-400-18,300 7. 



2. 

fq^7Tq>/'37tftt!inq ^'jtIPihi, '*i<n ^qRTtq 

140* 




3. 

Pi^^fi'p, "Rni fq^rq’q '* 11 ^ 1*1 

4* 



3477 GI/2004—3 








5. 5'J?1Piq<, fq^q 2 * 

%T 164’^ 

5. (-zp) ** 12,000-^75-16,500?. 

M 

ft:a3fOT:^3^fV2PT^t?!t 
^ wtfWf) f^- 

1 ^1% ^^Rqq» (sniq 

(•cr) ^*^^n?T^1?rTRH i. ^ 4?nc<^ 7* 10,000-325-15,200?. 

2 . <JMrH^J^I+/+l4MI<r1i6 54)Pi^<, 223=^ 

1 ^ ^■ f » ft rs _*— ■ .. ...--. ^ 

3. 'aMH<^i«t>/'t)HHiciq> ^^riR^R, «rPS 8 

4. 3* 

«(nie«hK ytMl? 

■ 41 ? 250’" 

* ( 2004 ) % snVPC ^ ’RfJIT I 

♦ * 12,000-375-16,500 ?. %%WT M ■^‘ -q^ ^ -q^ ^ 30% m (10,000- 

325-15,200 ?. sfR 3TR^^% 4^HHH ■^’ ’q^) TTIRt? I •SFt^ ^ ^ 

vi^rS^ "q^ ^oHi '*4'o "qq^t 4rt'i*in ■^f <5Hci®*^ "q^ ti<sHi 

6. «t)Pi°o «r>i<n 

1. ^5 W«t> a?^, ^ Wtl? 2* 8,000-275-13,500?. 

2. M5iq®h q5i4Mni«b 54irH^<, 245’" 

3. Pi^^lqi/ti5iH'=ft'«t>i4Miciq» 8*" 

■anT^1?^m«TT4l? 

^ . ■ - -f. • ruf^ _ ^ 

4. iH^VI'6/^5iq®h 5'»lllqq<, 8 

■4n 263* 


’" (2004) ^qn4^ % 3mm'q^'qf?^<H "sn ?|3(^ 11 

*’" 22 ■q^ MpiPitiPw, 22 -q^^^JlTs ■q^ 3 ii?m^ 3 m%? ^NPcrid f i 







[MRII-^pqr 3(01 


^ TWMil ; 4, 2004/^!TtTW’t 13,1^26 
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3?5q^-II 

[f^ 6 (2)^*] 

^ ^ilFihPTT flfuiRrlfl uOl^IpKfl ('??»^*^’) ^ 

3T. 

1, (i) W% n TTWIIWfR^ 6KI ThmIhA 

(ii) iBTO 1956 3 

% 3TMN TR- ^ ^ 


2. %jfN <^<'^Kl5RT''RNn’^’3I%?r%3Pit^%%l^# 

3. f«il1/fei<HlMI 3i#Rl 

TT*T^-TW^ ’’R a^il'JR % i 

3TT. 3T«q«ff^^, 1ir3^*TR^3n^flf^^-31^ 3RTRT%'a^f^^20^^3TT^-SITRT^#'^f^30R^ 

^3TT^'»!^Tir?T^'^l 

3T3?j^“in 

[f^6^'5H-fWT (2) aift^Cs) ^’] 

M?ff ^ ^Tsftr, alHft ^ 

3PT?ft^T»=T?R 3T#?n^l 




1 2 
1. anaffl, ^ 
ai?T%T 


3 4 5 

>ilHfn ^ 1. 'tiNfrf: RIVR. 4%3|^RR 

yVlwfH4> (22,400-525- 
jiRiPi^RkT sw 24,500 '^.) ^ '^fi<ow<), 

M ^ ^ f^rqfjRT^ 11 
2. VK^’iigiM i*):- 

^•?0m 'H-l^Wl/il^ RRBFtf/^ir"T 

(^) (i) ■aft'ip^TOl/fWT'^f^l’qpRT 

afiraiT "ar «nr>r 1^ f; 

(ii) 22,400-525-24,500^.^ 

«*i^<rM ^TnRPT '^* 

SfTOR "ar ^ 

(■®) i^PT%'aRT f2h4l MI'^fliaiM fR?®T- 

■^TtI^T^ ^'sOPImO "^f ^ ti*ig,cr<i 

3^ f^'t^ Hiti Ph'^i^ sftr '*i<ii 
4M4)M HpMt'fliiafft* ^ 

P n ’ ^jTn asftT m w] 

fS'JII^H ^R%, '3RRPT rPtrW 
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1 


11 

15 ^ R^r^R ! ^ 

■«^n^-'«nFT 3?^ % 

WWKW|<1^5 ■*r^ 'iHiV'ih I mRPi^I^ 

sTT^-^Hfqi^T^wra^ 3n^-'qq 

^ !Jr?l 3!f??RTn^ ^56 ^ 

2. wtwwPwM #^?ri wi-^^ 


3. MVlwRq*^^ 

'5*[jJl'q^ 


4. «f}R'’6 j(5fiitiPi^ ^ 


5(^) 3T^)fi«R> l5!fr*T 


5 (73 ) ^*<5 "qJM ^<l'i*ii^ 


4>R'y mviwR<=b 

^■i(#T *|4 RqRfl 'ii'fl 

cRfW ^ «MC1 

% Tpj ^^ ^ ^ "^n ^ ^ 

•qtfcRiaqgqqtl 

ohi4MM<4) ti+i^cr^ 

qr^q^fRW^ 12,000-375-16,5000 T, % 

^TWB <=bl4m<rl4> !i^llPl-4<'qi 

3i^lc*i4> fe<ftq R*iRq 

^ it-, aikRra^qraf^ 

qrfq^) feft qr TTq^ 11 

f^ u|(J T:-'^qT % qrr^ ^TPFrrq 

'jg-'^'l-'^ggS ^'JllPl^^O 

feltq 773% 

■%’ R-'^R t%^ 7T%qT 

qr^ % a;rq«tT qjq i 

10000-325-15200 

aqqR q^ fq^fe qi^"^ q>t %qi 

^TnqH %' «w4'i<(n^ qr Tiq- 

armife^ ^■%'q^'qT'^i 

^pt arjMqafk 
ferq 

qrf^P5W^<nqTq%'-^aif%^ 

^ %* 4 ^ ferfe?! ^ t 

fe^fqferfqHPrtqqto 




HT^'apTTram ; 4, 2004/gTO^mi3,1926 


II—-grig 3(i)] 
1 2 


6 . 
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3 _4__ 5 

50 yln^fiq g^TT 

i(it ^ ^ 5 

Pi *1*1 %'3’T^tlf 

% I 


[Pms^^Pm (5)^*] 


sF»T 

3^ 3)1 313 

‘3)' v1hPi firnPi 


3JI]f*3^ l3313N#3f?r3f3f3 
('5f^%333T? f33R3>T%%f^) 

1. 

3TS3^ 

1. 33#37‘^3TT3t3 

-3«33 

31^3g7g)4l 



2. 31^3, 31^'HBT33 331^13 

-3^73 




3. H?lPl^:^l3, (33^), %3(t3 dl** PihH 133T3 -W4 


2. 

3^ 'a?n3f337 

1. 3(T«3?iT/W3, 33#37‘^3n3W 

-3«33 

31^3^ ^Icii 


?wt 

2. 3133, 31^ ■^3133 331^13 

-3^73 




3. 3(T^38iT%3rt331^3T3t3 

-3^31 


3. 

y;Hl’HpT3) 

1. 3T«3^/3^, 33 dl** ^31 3T3t3 

*3«33 

31^3^ 


?wt 

2. 3f^/3m3f^31^33T3333Tm 

-3^73 




3. 3(T€3«iT/3^%3rt33l^3n3t3 

-3^73 


4. 

3)f^ !jryii3Pi3) 

1. ’333^/3<^, 33'^lt3) ■^3133%! 

-3«33 

31^3^ 


(■3T3R3 M) 

2. '3T3C 3f33/3^3?l 3f33, 3^■^3133331^13 

-3^73 




3. 31<^/^15T ^3tf33T, ^3^3 3^ 31313 

-3^73 


5(37) arfrf^fefN 

1. 3^^73, %3\t3 3^ 3T3t3 

-3«33 

31^3^ gt31 


?wt 

2. 3^33 3f33, 3^ 33T33331H3 

-3^73 




3. "5^ ^3^337, %3rt3 3^ 33313 

-3^73 


SC'S) 3>i<n 

1. 3^^, "3^ 33331 

-3«33 

gt31 



2. 3^^ 3f33, 3^33T33 33133 

-3^31 




3. ^75M 5'jfiPi'H<, 33 ^l*ll*l 

-3^31 


6. 

3)f^ W 

1. «33«iT/3^ cil4) ^«ll 31313 


1. 3^31, %3ft3 31^ •333^3--3Tl3?iT 


^13313 

2. ^13^ '53^1337, %3(t333 333^3 

“3?;3r 

2. 3^33 3f^, 313'H?rT33 



3. f3^33)/333f^, 33 33T33 33133 

-3^31 

3313 M -3^ 





3. 5'3flPi<i<, %3rt3 





313 3ii41*I -3^31 


29/2004 35/3/98-^ I (73^-11)] 

'JIMMICI 77^<W 1flf^«1 
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l^NimV OF WATER RESOURCES 

New Delhi, the 18th November, 2004 

gsB In exercise of the powers conferred by the proviso to article 309 of tte ConstitoOon ^ m 

Aceir^^MiniOfv of Water Resources the Central Water Engineering Group ‘A Service Rules, 1995, except as 
tol^oSriL to te done before such supersession, the President hereby makes the foiling rules 

reflating the method of recmitinentlothe Engineering Service in the Mimstry of Water Resources, namey. 

1. ShortriUeaMl co«nieiicentenl^l)Thesernlesinaybecalledthe Ministry of Water Resources, the Central 

Water Engineering (Group ‘ A) Suffice Rules, 2004. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context otherwise requires, 

(a) "■ Commission” means Union Public Service Commission; 

(b) "Controlling Authority” means the Central Government in the Ministry of Water Resources; 

(c) “Departmental Promotion Committee” means a committee constituted under these rules to consider th§ 
promotion and confirmation in any grade as specified in Schedule-IV; 

(d) "duty post” means any post, whether permanent or temporary included in Schedule-!; 

(e) "examination" meansby the combined compctiuve examination conducted by the Commission for recraitment 

to Engineering Services; 

(f) "grade” means a grade of the Service: 

(g) -regular service" in relation to any grade means the period or periods of service in that 

^ selSion according to the procedure prescribed in Schedule-111, for regular appointment to that grade and 

includes any period or periods— 

(i) taken into account for purposes for seniority in the case of those appointed as per rule 5, 

Co) during which an officer would have held a doty post in that grade but for being on leave or otherwise 
not being available for holding such posts; 

(li) -^Schedule” means a Schedule appended to these rules; 

(1) "Scheduled Caste” and "Scheduled Tribes" shall have the same meaning as assigned to them in clauses (24) 
and (25) respectively of the article 366 of the Constitution; 

(j) "Service” means the Central Water Engineering (Group ‘A’) Service constituted under rule 3. 

3. Constitution of the Service.—The Service shall consist of the posts mentioned in Schedule-1 and the 
appointments to the Service shall be made under rule 5 and 6. 

4 Grades, authorised strength and its review.-(l) (a) The duty posts include in the various Shades of the 
Service, their numbers and scales of pay on the date of commencement of these rules shall be as specified in Sdie 

(b) The duty posts included in a particular grade as mentioned in this Schedule would be interchangeable with 

one another. 

(2) After the comnieiKemenl of these rules, the authorised permanent strength of the duty posts in various 
grades shall be such as may, from time to time, be determined by the Central Government 

(3) The Central Government may make temporary additions or deletions to the strength of the duty posts in 
various grades as deemed necessary from time to time. 

(4) The Central Government may, in consultation with the Commission, include in the service any post other than 
those included in the Schedule-1 or exclude from the Ser\ icc a post included in the said Schedule. 

( 5 ) The Central Government may. m consultation with the Commission, appoint an officer whose post is included 
in the Semce under sub-rule (4) to the appropriate grade in a temporaiy capacity or in a substantive capacity, as may 
deemed fit and fix his seniority in the grade after taking into account continuous regular serv ice m the analogous grade. 
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!; AUlheeastingofficeis holding Group'A’ dutyposts on reailar basis 

SeW«In tte ^ •*“ ofof ndes shall be membl of the 

«hali^ ^'®®^“"*'““'“'®"^ofoffi«asfefenedtoinsub-mle(:)priortotheirappointmenttotheService 

oum for the propose of probation period, qualtfring sendee for promotion, confirmation and pension in the Sendee. 

rhe J" the extern, the Controlling Authority is not able to fill the authorised regular strength of various grades in 

ro aeeordane* with foe provisions of this role, foe same shall be filled in S^rdanee^wlfo of 

. 1 ,. 6. *''‘"™f“'"**"”“*®f®*'''^~<*)ThepostsinanyofthegiadesreferredtoinSchedule-IshaUhefi1ledin 

^nit3oi^^s::r^““ 

rffo^s “ S'^edaWf. ond *1® remaining 5^per cj 

^ ®”‘‘*™*''™”™"™0O0]ifring sendee as s^if.^ 

fieHnfceS,i‘^„'*a'*“‘''"‘^®'??f'^‘'“®'^®‘“''®‘’"®®'“''‘*®''‘‘‘"«ocordance with the method of recruitment 
field of selection and minimum qualifying service as specified in Schedule-HI. 

(4) Thepromotion of officers shall be madeby Selection' except in the following case, namely ;— 

^tof Non-Functi^ Second Grade to the Deputy Directors/Executive Engineers and equivalent in the 
emor Tune Scale of the Service shall be in the order of seniority based on their suitability' taking into 

tta M of such qualifying or the eligibility service or two years, whichever is less, and ha^’e successfully completed tlieir 

Ueputation.—(1) Notwithstanding anything contained in Rule 6 where the Central 
Govei^ent is of the ^imon that it is necessary or expedient so to do, it may for reasons to be recorded in uriting and in 
wnsultation with the Comimssion, fill the dufy post in any of the grades by deputation for a period not exceeding three 
years, which may in special circumstances be extended up to five years, as the Central Government may think fit. ^ 

thf* r^ntrS qualifications, experience and the eligibility service for appointment under this Rules sliall be decided by 

the Central Government m consultation with the Commission i n each occasion. 

8. Sentority.—(1) The relative semority of officers of the Service appointed to a grade at the time of initial 
constituUon of the Service under rule 5 shall be as obtaining on the date of commencement of these rules : 

Provided ta if the senionly of any such member had not been specifically determined on the said date the 
same shall be drtermmed on the basis of niles governing the fixation of semority as was applicable to the 
members of the Service prior to the commencement of these rules. 

recTuited to the Service other than aj^ointed under nile 5 shall be determined in 
accordance with the general instructions issued by the Central Government in this regaid from time to time. 

. o ^ determinedby the Central Government in 

consultation with the Commission. 

~ EveiyofficerrecniitedtofoepoaofJiiniorTinieScaleoftheSeiviceshallbeonprobationfor 

a penod of two years : k 
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Provided that the Controlling Authority may extend the period of probation in accordance with the instructions 
issued by the Central Government form time to time in this behalf: 

Provided further that any decision for extension of probation period shall be taken immediately after the 
expiry of initial period of probation and ordinarily within eight weeks and communicated .in writing to the 
concerned officer together with reasons for’doing so within the said period. 

(2) On completion of period of probation or any extension thereof, officers, if considered fit for permanent 
appointment, shall be confirmed in the Service. 

(3) If, during the period of probation, or any extension thereof, as the case may be, the controlling authority is of 
the opinion that an officer is not fit for permanent appointment, the controlling authority may discharge the 
officer or revert the officer to the post held by him prior to his appointment in the Service, as the case may be 

(4) During the period of probation or any extension thereof, an officer may be required by Controlling Authority 
to undergo such courses of training and instrucitons or to pass such examinations and tests (including 
examination in Hindi) as Controlling Authority may deem fit, as a condition to satisfactory completion of 
probation. 

(5) As regards other matters relating to probation, not covered by these rules, the members of the Service will be 
governed by the order, instructions issued by the Central Government in this regard from time to time. 

10. Liability for service in any part of India and other conditions of Service,— 

(1) Officers appointed to the Service shall be liable to serve aitywhere in India or outside. 

(2) Any officer appointed to the Service, if so required, shall be liable to serve in any Defence Service or post 
cormected with the defence of India, for a period of not less than four years, including the period spent on 
training, if any: 

Provided that such officers— 

(a) shall not be required to serve as aforesaid after expiry of ten years from the date of his appointment to the 
Service; 

(b) shall not ordinarily be required to serve as aforesaid if he has attained the age of forty years. 

(3) The conditions of service of the members of the Service in respect of matters for which no specific provision 
has been made in these rules, shall be the same as are applicable, from time to time, to Group 'A officers of the 
Central Civil Services. 

11. Disqualificatons,—^No person.— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the service: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

12. Power to relax.— Where the Central Government is of opinion that it is necessary or expedient so to do. it may 
by order for reasons to be recorded in writing and in consultation with the Commission relax any of the provisions of these 
rules with respect to any class or category of persons. 

13. Saving. —Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for persons belonging to the Scheduled Castes and Scheduled Tribes other backward classes, ex- 
servicemen and special categories of persons in accordance with the orders issued by the Central Government from time to 
time in this regard. 

14. Interpretation.— If any question, relating to the interpretation of these rules arises, it shall be decided by the 
Central Government in consultation with the (Commission. 
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SCHEDIILE4 
[See sub-rule (1) of rale 4] 

Name of duty posts, their number and scale of pay included in the various grades of the Service 


SI. Name of the post/Grade Name of the duty posts included in the 
No- grade 


1 


No. of 

duty 

posts 


Scale of Pay 


1. Chairman 


1. Chairman, Central Water Commission l 

Total 1 

2 Higher Administrative Grade 1 . Member, Central Water Commission 3 * 

2 . Chairman, Ganga Flood Control 1 

Commission 

Total 4 * 

3. Senior Administrative Grade 1 . Commissioner, Ministiy of Water 5 * 

Resources 

2 . Chief Engineer, Central Water 31 * 

Commission 

3. Member, Ganga Flood Control 2 * 

Commission 

4. Secretaiy,SardarSarovar Construction 1 
Advisory Committee 

5. General Manager, Farakka Barrage 1 

Project. 

6. ChiefEngineer, Central Electricity 1 

Authority * 

Total 

4. Junior Admimstrative Grade 1. Joint Commissioner, Ministrv of 

Water Resources 

2 Director/Superintending Engineer, 

Central Water Commission 

3. Director, Ganga Flood Control 
Commission 

4. Deputy Secretary, Sardar Sarovar 
Construction Advisory Committee 

5 Director/Superintending Engineer, 

Central Electricity Authority 

Total 164 

5. (a) Non-functional second 

grade 

Note ; Officers holding posts 
of Executive Engineer or 
equivalent in the service 
who are granted Non- 
Functional second grade 
will continue to be 
designated here in as 
before. 

(b) Senior Time Scale 


Rs. 26,000 (Fixed) 

Rs. 22,400-525-24,500 

Rs. 18,400-500-22,400 


41 * 
17* 

140* 

4 * 

1 

2 * 


Rs. 14,300-400-18,300 


**Rs. 12,000-375-16,500 


1. Deputy Co mmissioner, Ministry of 
Water Resources 




Rs. 10,000-325-15,200 
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1 2 


3 

4 5 


2. 

Deputy Director/Executive Engineer, 
Central Water Commission 

223* 


3. 

Deputy Director/Executive Engineer, 
Ganga Flood Control Commission 

8* 


4. 

Assistant Secretary, Sardar Sarovar 
Construction Advisory Committee 

3* 


■ 5. 

Deputy Director/Executive Engineer, 
Central Electricity Authority 

9 + 



Total 

250* 

6. Junior Time Scale 

1. 

Assistant Commissioner, Ministry of 
Water Resources 

2 * Rs. 8,000-275-13,500 


2. 

Assistant Direaor/Assistant 

245* 



Executive Engineer, Central 

Water Commission 



3. 

Assistant Director/Assistant 
Executive Engineer,Ganga Flood 
Central Commission 

8* 


4. 

Assistant Director/Assistant 

Executive Engmeer, Central 

Electricity Authority 

8* 



Total 

263* 


* (2004) Subject to variation dependent on. work-laod. 

* * The number of posts in ‘Non-Functional Second Grade’ in the pay scale of Rs, 12,000-375-16,500 shall be restricted to 30% of 
the senior duty posts (i.e. posts in the pay scale of Rs. 10,000-325-15,200 and above). There will be no increase in the overall 
strength of the cadre and the number of posts to be operated in the ‘Non- Functional Second grade’ will not exceed the number of 
posts available in the Senior Time Scale. 

X This includes 22 posts in deputation reserve, 22 posts in leave reserve and 6 posts in training reserve. 

SCHEDULE—n 
[See sub-rule (2) of rule 6] 

Minimum educational qualifications and age limit for direct recruitment to the posts in Group A’ Junior Time Scale 
of the Central Water Engineering (Group ‘A’) Service, on the results of the Combined Competitive Examinaton to be 
conducted by the Union Public Service Commission— 

A. A candidate shall possess— 

(1) A degree in Civil or Mechanical Engineering from: 

(i) an University incorporated by an aet of the Central or State Legislature in ] ndia; 

or 

(ii) an educational institution established by an Act of Parliament or declared to be deemed University under 
section 3 of the University Grants Commisson Act, 1956; 

or 

(2) Such other qualifications as have been recognised by the Central Government for tlie purpose of admission 
to the examination; 


or 

(3) A degree/diploma in Engineering from sue h foreign Universities/Co 1 leges/Instituti ons and under such condi¬ 
tions as may be recognised by the Central Government for the purpose from ti me to time. 

B. A candidate shall have attained the age of 20 years but shall not have attained the age of 30 years on the first 
day of August of the year in which the examination is held. 
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SCHEDULE-m 
[See sub-rule (2) and (3) of rule 6] 

Method of recruitment, the field of promotion, the minimum qualifying service in the next lower grade in the field 
of selection, educational qualifications for deputation for appointment to duty post included in the Central Water Engineer¬ 
ing (Group 'A’) Service. 


SI. Name of the post 

Method of 

Field of Selection and minimum qualifying service for 

Field of Selection 

No. 

Recruitment 

promotion 

for deputation 

1 2 

3 

4 

5 


1. Cliainnan By promotion 1, 

Central Water failing which 

Commission by dcpulalion 


Promotion: 

Officers in the Higlier Administrative Grade 
(Rs. 2241M)-525-245()0) of the service with two 
> cars regular service in the grade. 


*As per column 
No. 4 


2. Deputation (*): 


Officers under the Ccniral Government/Siale 
Govcrniitcnts/Union tcrrilories— 


(a) (i) holding analogous posts on regular basis in 

ihe parent cadre/departnient: or 

(ii) n ilh iwo years scn icc in the grade rendered 
aflcr appointinciii llierelo on a regular basis in 
ihc scale of pay of Rs 224Ul)-525-245Ul) or 
equhnlcnt in Uic parent cadrc/dcpartmcnt: and 

(b) Possessing degree In Civil Engineering or 
Meclumical Engineering from a recognised 
Univcrsiiy or equivalent and twenty years ex¬ 
perience in the field of irrigation and water uti- 
li/atioh or in design, constniclion, operation 
and muiiUcnance of irrigation projects or flood 
control and flood management works. 

3. The period of deputation including the period 
Of deputation in another e.\-cadrc post held 
immediately preceding this appointment in the 
same or sonic other organizatioii/department 
of the Central Government shall not exceed 
five years. For appoitiliticnt on deputation, the 
officer nuisl not be more than 56 years of age 
on the closing dale of receipt of application in 
the Ministry of Water Resources. 

2. Duly posts in By promotion Officers in the Senior Administrative Grade of the Not applicable 

Higher Ad minis- seivicc with three years regular sen ice in the grade. 

lrali\'e Grade 


3. Duty posts in 
Senior Adminis¬ 
trative Grade 

By promotion 

Officers in the Junior Administrali\c Grade with 
three years regular scrv'ice in the Grade and having 
field experience or experience of investigation for 
two years in a post in the Junior Administrative 
Grade and/or Senior Time Scale of the Serv ice. 

Not applicable 

4. Duty posts in 
Junior Adminis¬ 
trative Grade 

By promotion 

Officers holding posts of Executive Engineer or 
equivalent in the Scr\ ice with a minimum nine years 
of regular serv ice in the grade including regular 

Not applicable 
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5 . Duty posts in 
(a) Non-iuiK:tional 
second grade 


Posts in Junior 
lime Scale 



service if any, rendered hi the non«functionaI second 
grade for the Executive ^igiiieer or equivalent in the 
pay scale of Rs. 12000-375-16500; and possessing a 
degree in Engineering (Civil or Mechanical) or 
equivalent from a recognised UniversityAnstitute. 

Note: Officers ^pointed prior to 18-11-1995 in the 
Senior Time Scale of the Service and not possessing 
a degree in engineering will be considered for 
promotion to the Junior Administrative Grade 
provided they are otherwise eligible. 

By ap^intment Officers holding posts of Executive Engineer or 
in the order of equivalent in the Senior Time Scale of the Service 
seniority based with a minimum of five years of regular service in 
on suitability the pay scale of Rs. 10000-325-15200. 
taking into 

account the 

overall perform¬ 
ance, experience 
and other related 
matters. 


By promotion 


Not applicable 


Not applicable 


Not applicable 


5, Duty posts in By promotion Officers in the Junior Time Scale with four years Not applicable 

(b) Senior Time regular service in the grade and having passed the 

Scale prescribed departmental test and have successfully 

cleared the probation period. 

sin Junior 50% by promo- Pnmiotlon: Not applicable 

e Scale tion, and 50% From Extra Assistant Directors (Engineering)/ 

by direct recruit- Assistant Engineers with five years regular ser\ ice 
ment, as per in the grade, 
provisions of 
sub-rule (2) of 

Rule6. _____ _ 

SCHEDULE-^ 

[See sub-rule (5) of rule 6] 

Composition of Group 'A Departmental Promotion Committee for considering cases of Promotion and confinna- 
... ___ ___ _ ^ 


tion of Group ‘A’ posts included in the Central Water Engineering (Group A’) Service 

SI. Name of the post Group' A’ Departmental Promotion Conunittee (For Promotion) 
No. 


Group ‘A Departmental 
Promotion Committee fur 
considering confirmation 


1. Chainnan 


Higher 


1. Chairman/Member, Dnion Public SeiA ice Commission 
2 Secretary, Ministry of Water Resources 
3. Director General (Works), Central Public Works 
Department 

1. Chairman/Meniber, Union PuHic Service Commission 


Administrative 1 Secretary, Ministry of Water Resources 
Grade 3. Chairman, Clentral Water Commission 


—Cliairman 
—Member 

—Member 

—Chairman 
—Member 
—Member 


Not applicable 


Not applicable 
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1 

2 

3 


4 

3. 

Senior 

1. Chairman/Member, Union Public Service Commission 

—Chairman 

Not applicable 


Administrative 

1 Secretaiy/Additional Secretary, Ministry of Water 



Grade 

Resources 

—Member 




3, Chairman/Member, Central Water Commission 

—MembCT 


4. 

Junior 

1. Chairman/Member, Union Public Service Commission 

—Chairman 

Not applicable 


Administrative 

Z Additional Secretary/Joint Secretary, 



Grade 

Ministry of Water Resources 

—Nfcmber 




3. Member/Chief Engineer, Central W^ter Commission 

—^Member 


5. 

Non-Functional 

1. Member, Central Water Commission 

—Chairman 

Not applicable 

(a) Second Grade 

Z Joint Secretary, Ministry of Water.Resources 

—Nfcmber 



3. ChiefEngineer, Central Water Commission 

—Member 


5. 

Senior Time 

1. Member, Central Water Commission 

—Chairman 

Not applicable 

(b) Scale 

Z Joint Secretary, Ministry of Water Resources 

—Member 



3. ChiefEngineer, Central Water Commission 

—Nfcmber 


6= 

Junior Time 

1. Chairman/Member, Union PubUc Service Commission 

—Chairman 

1. Member 


Scale 

Z ChiefEngineer, Central Water Commission 

—Member 

Central Water 



3. Director/Deputy Secretary, Ministry of Water Resources 

—Member 

Commission—Chairman 


2. Joint Secretan'. 
Ministr>' of Water 
Resources —Member 


3. ChiefEngineer, 
Central Water 
Commission —Member 
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